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RAMESHWARAM INSTITUTE OF EDUCATION & TRAINING
LUCKNOW (U.P.)

Vision and Mission

The vision and mission of the institution is to spread the nobility and character,
excellence and wealth of mind and delights of culture in the society. It inculcates the
communicative, research and vocational instincts in the students and provide them up-to-date
knowledge and innovations for their all-round development. The availability of sufficient
opportunities of extra-curricular activities to the students and faculty members are the special

inspirational features of the institution.

Aims

I To provide a variety of educational programs to individuals which prepare
them for efficient dissemination of knowledge in the society and to achieve
the optimal employment upon completion of the prescribed curriculum.

. To promote professional growth and development of faculty and staff
through participation in programs of skill development and enrichment,
training in leadership and advanced study.

il To collect, analyze and disseminate the knowledge and innovations for
awareness and an all-round socio - economic development of the area and

society keeping in view the greater good of the greater number.
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RAMESHWARAM INSTITUTE OF EDUCATION & TRAINING
LUCKNOW (U.P.)

DECLARATION BY THE HEAD OF THE INSTITUTION

| certify that the data included in this Self —Appraisal Report (S.A.R) are true to the best of

my knowledge.

This S.A.R .is prepared by the institution after internal discussions, and no part there of has

been out sourced.

| am aware that the peer team will validate the information provided in this S. A. R. during

the peer team visit.

Dr. (R.K.Singh)
Principal
Place: Lucknow

Date:
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RAMESHWARAM GROUP OF INSTITUTIONS:
CENTER OF EXCELLENCE

Rameshwaram Group of Institution founded under the Rameshwaram Education Society
(RES) came into existence in the year 2002 and as it cross the seventh mile-stone, we can
proudly say that we have within the very short span of time has established the premier
Institutions i.e., Rameshwaram Institute of Technology & Management, Rameshwaram
Institute of Education & Training, Rameshwaram College of Education & Training,
Rameshwaram International Academy. Rameshwaram Institute of Education & Training
started in 2010 on the basis of norms and standard of NCTE, U.P. Govt. and Lucknow
University.
Rameshwaram Group of Institutions has a rich tradition of pursuing academic excellence.
Every activity, event and endeavor in the institute is carried out with a view to develop
professionals who will lead the society towards a better future. We ensure that the time
spent here on training and learning of teachers, will not only give their lives the right
direction but will also enrich every aspect of their personalities to become contributing and
responsible citizens and good teachers.
We make every effort to provide quality education and develop human qualities in teachers
to prepare them for leadership in every walk of life in the society. Updating the library,
internet facility, smart class and other modern technology facility are given and used. A
great deal of investment is made in providing the students with conductive environment for
intellectual stimulation and personality development.
Our promise: with an almost respect to human values, we strive to build a society of
broader vision having mutual concern, togetherness and willingness to work with scientific
temperament.
A highly qualified, trained and motivated core team of faculty members in conjunction with
eminent personalities from university and related field ensures effective development,
sharpening and honing of our “would be teachers.”
The Institute has the unique distinction of being strategically located in the state capital of
Uttar Pradesh facilitating a close interface of our students with many educational

institutions and big centers of learning.
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NCTE has been mandated under parliament Act 1993 to ensure maintenance and regulate
the teacher education from nursery, primary and secondary education in the country. In
exercise to this mandate, the council insists on fulfillment of the requirements as per
prescribed norms for imparting teacher education by the Institutions so that quality of
delivery is not compromised & stakeholders are satisfied. We are proud to say that our
Institutions have successfully satisfied all these requirements & have emerged as a leading
Institution of tomorrow among the galaxy of all training colleges of the state.
Rameshwaram Institute of Education & Training is an excellent platform for the students
having determination to succeed and willingness to devote the time and efforts necessary to
achieve success in their lives.

We Rameshwaram Institute of Education & Training take meaning of education in broader
sense. It makes the role of educator vital. A teacher affects eternity. Our Institute is situated
in a beautiful campus with educational environment and all modern amenities. Here
education refers to both formal & informal education and not just the academic
qualification. Our faculty members who are all highly qualified & experienced take every
effort and motivate the students to build positive attitude, pleasant personality, positive

habits & character.

*khkkhkkikkikkkikkikkikkik
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A.PROFILE OF THE INSTITUTION

1. Name and address of the institution: Rameshwaram Institute of Education &
Training, Govindpuram, Sitapur Road, Lucknow.

2. Website URL: www.rietlko.in

3. For communication:

Office
Name Telephone Fax No E-Mail Address
Number with STD
Code
Dr. RK. Singh 9415544683 0522-2734839 | rietl676@gmail.com
(Principal)

Vice-Principal - - -
Mr. Manoj Dwivedi | 9161629407 0522-2734839 | rietl676@gmail.com
(Self - appraisal

Co-coordinator)

Residence
Name Telephone Mobile Number
Number with STD
Code
Dr. R.K. Singh, Principal 0522-2961116 9415544683

Vice-Principal - -

Mr. Manoj Dwivedi 0522-2961116 9161629407

(Self - appraisal Co-cordinator )

4. Location of the Institution:

Urban N\ Semi-urban Rural Tribal

5. Campus area in acres: 1.23 Acre

6. Is it a recognized minority institution? Yes No %
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7. Date of establishment of the institution:

Month & Year
MM YYYY
08 2009

8. University/Board to which the institution is affiliated:

Lucknow University, Lucknow

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.

Month & Year
MM YYYY
2t 05 2013
Month & Year
MM YYYY
12B Under Processing

10.  Type of Institution

a. By funding i. Government
ii. Grant-in-aid
iii. Constituent
iv. Self-financed
v. Any other (specify and indicate)

b. By Gender i. Only for Men
ii. Only for Women
iii. Co-education

c. By Nature i. University Dept.
ii. JASE
iii. Autonomous College
iv. Affiliated College
v. Constituent College
Vi. Dept. of Education of Composite

College
vii. CTE
Viii. Any other (specifies and indicates) []

O O I:IIZJ\I:ID DKJ\D I:ID@\I:II:ID

11.Does the University / State Education Act have provision for autonomy?

Yes "\ No
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If yes, has the institution applied for autonomy?

Yes

No

N

12. Details of Teacher Education programmes offered by the institution:

Sl Level Programme/ Entry Nature of Duration | Medium of
No. Course Qualification | Award instruction
- - Certificate - -
i) Pre-primary . - Diploma . .
- - Degree - -
- - Certificate - -
i) Primary/
Elementary - - Diploma - -
- - Degree - -
B.Ed. Grad. With Certificate | 1 year Hindi/English
50%
iii) Secondary / Graduation
Sr. secondary . . Diploma . .
- - Degree - -
. - - Diploma - -
Post Graduate
- - Degree - -
- - Certificate - -
V.
Other =
(specify) ) i Diploma i )
- - Degree - -

13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level

Programme

Order No.
& Date

Valid
upto

Sanctioned
Intake

Pre-primary

Primary/Elementary

Secondary/
Sr.secondary
/Graduation

B.Ed.

31.08.2009 -

100

Post Graduate
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CRITERION-WISE INPUTS

Criterion I: Curricular Aspects

1. Does the Institution have a stated-

Vision Yes No
Mission Yes \/ No
Values Yes (| No
Objectives Yes \/ No

2. a) Does the institution offer self-financed programme(s)?| Yes \/ No

If yes,
a) How many programmes? One
b) Fee charged per programme Rs. 51250.00
3. Are there programmes with semester system No

4. Is the institution representing/participating in the curriculum development/ revision
processes of the regulatory bodies?

Yes No

If yes, how many faculties are on the various curriculum development/vision
committees/boards of universities/regulating authority?

03

5. Number of methods/elective options (programme wise)

D.Ed. L — |
B.Ed. "

M.E. (Full Time) |
M.Ed. (Part Time) |

Any other (specifies and indicates)

6. Are there Programmes offered in modular form

Yes No \/

Number




7. Are there Programmes where assessment of teachers by the students has been introduced?

Yes \/ No

8. Are there Programmes with faculty exchange/ visiting faculty?

Yes \/ No

9.

10.

11.

12.

13.

14.

Number

10

Number

06

Is there any mechanism to obtain feedback on the curricular aspects from the
e Heads of practice teaching schools

e Academic peers

e Alumni

e Students

e Employers

How long does it take for the institution to introduce a new programme within the existing

system?

Has the institution introduced any new courses in teacher education during the last three

years?

Yes

No\/

Number

Yes

NO\/

Number

Does the institution develop and deploy action plans for effective implementation of the

curriculum?

Yes

V|

No

12
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Yes No
Yes No
Yes No
Yes No
Yes No

Are there courses in which major syllabus revision was done during the last five years?

Does the institution encourage the faculty to prepare course outlines?

Yes

No
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CRITERION II: TEACHING-LEARNING AND EVALUATION

1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution

b) Common entrance test conducted by the

University / Government

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination

f)  Any other (specify and indicate)

Furnish the following information (for the previous academic year):

a) Date of start of the academic year 01.07.2014
b) Date of last .admlss1on . 07.07.2014
c) Date of closing of the academic year
d) Total teaching days 30.06.2014
e) Total working days 220
260
3. Total number of students admitted
Number of
Programme students Reserved Open
M| F | Total | M | F | Total | M | F Total
D.Ed.
B.Ed. 15 | 68 83
M.Ed. (Full
Time)
M.Ed. (Part
Time)
?
4. Are there any overseas students? Yes No \/

If yes, how many?

5. What is the “unit cost’ of teacher education programme? (Unit cost = total annual recurring

expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component Rs. 2445.00

b) Unit cost including salary component Rs. 47393.98

(Please provide the unit cost for each of the programme offered by the institution as detailed at

Question 12 of profile of the institution)
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6. Highest and Lowest percentage of marks at the qualifying examination considered for

admission during the previous academic session:

Open Reserved

Programmes | Highest Lowest Highest Lowest
(%) (%) (%) (%)
D.Ed. - - - -
B.Ed. - 50% - 45%

M.Ed. (Full - - - -

Time)

M.Ed. (Part - - - -

Time)

7. Is there a provision for assessing students” knowledge and skills for the programme (after
admission)?

Yes No \/

8. Does the institution develop its academic calendar?

Yes No

9. Time allotted (in percentage)

Programmes Theory "fe r;;c}?iiz Practical
D.Ed. - - -
B.Ed. 60% 30% 10%
M.Ed. (Full Time) - - -
M.Ed. (Part Time) - - -
10. Pre-practice teaching at the institution
a) Number of pre-practice teaching days 1 0

b) Minimum number of pre-practice teaching

lessons given by each student 1 0
11. Practice Teaching at School
a) Number of schools identified for practice 0 8
teaching
b) Total number of practice teaching days 4 0
¢) Minimum number of practice teaching 4 0

Lessons given by each student
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12. How many lessons are given by the student teachers in simulation and pre-practice teaching

in classroom situations?

No. of Lessons In No. 10 No. of Lessons Pre-practice No. 10
simulation ' teaching '

13. Is the scheme of evaluation made known to students at the beginning of the academic
session?

Yes \/ No

14. Does the institution provide for continuous evaluation?

Yes No

15. Weightage (in percentage) given to internal and external evaluation

Programmes Internal External
D.Ed. - -
B.Ed. 25% 75%
M.Ed. (Full Time) - -
M.Ed. (Part Time) - -

16. Examinations

a) Number of sessional tests held for each paper 0 2

b) Number of assignments for each paper 0 3

17. Access to ICT (Information and Communication Technology) and technology.

Yes No
Computers Yes -
Intranet - No
Internet Yes -
Software / courseware (CDs) Yes -
Audio resources Yes -
Video resources Yes -
Teaching Aids and other related Yes -
materials
Any other (specify and indicate) - No

18. Are there courses with ICT enabled teaching-learning process?

Yes No

Number 01
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19. Does the institution offer computer science as a subject?

Yes No

If yes, is it offered as a compulsory or optional paper?

Compulsory Optional

CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION

Number of teachers with Ph. D and their percentage to the total faculty strength

Number 01 13%

Does the Institution have ongoing research projects?

Yes No|

If yes, provide the following details on the ongoing research projects

Funding agency Amount (Rs) | Duration (years) | Collaboration, if any

Number of completed research projects during last three years.

NIL

. How does the institution motivate its teachers to take up research in education? (Mark v'for
positive response and X for negative response)

Teachers are given study leave

Teachers are provided with seed money

Adjustment in teaching schedule 7

Providing secretarial support and other facilities

Any other specify and indicate

ONONONONO)

Does the institution provide financial support to research scholars?

Yes No

Number of research degrees awarded during the last 5 years.
a. Ph.D.

b. M.Phil.
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7. Does the institution support student research projects (UG & PG)?

Yes No

8. Details of the Publications by the faculty (Last five years)
Yes No Number

International journals - - _

National journals - referred papers - - -

Non referred papers

Academic articles in reputed Yes - -
magazines/news papers
Books Yes - 01

Any other (specify and indicate) - - -

9. Are there awards, recognition, patents etc received by the faculty?

Yes No

Number 04

10. Number of papers presented by the faculty and students (during last five years):

Faculty Students
National seminars 60 40
International seminars 10
Any other academic forum 30 50

11. What types of instructional materials have been developed by the institution?
(Mark "v” for yes and "X’ for No.)

Self-instructional materials

Print materials

Non-print materials (e.g. teaching
Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided instructional materials)
Question bank

Any other (specify and indicate)

HNINS

12. Does the institution have a designated person for extension activities?

Yes No \/

If yes, indicate the nature of the post.

Full-time Part-time Additional charge
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13. Are there NSS and NCC programmes in the institution?

Yes No \/

14. Are there any other outreach programmes provided by the institution?

Yes No

15. Number of other curricular/co-curricular meets organized by other academic
agencies/NGOs on Campus

03

16. Does the institution provide consultancy services?

Yes No \/

In case of paid consultancy what is the net amount generated during last three years.

17. Does the institution have networking/linkage with other institutions/ organizations?

Local level Yes
State level -
National level -
International level -

CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
1. Built-up Area (in sq. mts.)
2017 Sgmt.

2. Are the following laboratories been established as per NCTE Norms?

a) Methods lab Yes N No
b)  Psychology lab Yes N No
c)  Science Lab(s) Yes N/ No
d) Education Technology lab Yes No
e) Computer lab Yes K1 No
f)  Workshop for preparing
teaching aids Yes No N

3. How many Computer terminals are available with the institution?

20

4. What is the Budget allotted for computers (purchase and maintenance) during the previous
academic year?

6, 00,000.00




19

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

5. What is the Amount spent on maintenance of computer facilities during the previous

academic year?

55,326.00

6. What is the Amount spent on maintenance and upgrading of laboratory facilities during the

previous academic year?

112,505.00

7. What is the Budget allocated for campus expansion (building) and upkeep for the current

academic session/financial year?

2.156.350.00

8. Has the institution developed computer-aided learning packages?

Yes No
9. Total number of posts sanctioned Open Reserved
M F M F
Teaching 6 02 | o1 -
Non-teaching 05 03 - -
10. Total number of posts vacant Open Reserved
Teaching M F | M F
01 |01 - -
Non-teaching 0 0 - -
11.a. Number of regular and permanent teachers
Open Reserved(Gender-wise) M F |M| F
Lecturers | 09 01 | - -
M F |M | F
Readers - - - -
M F |M | F
Professors | - - - -

b. Number of temporary/ad-hoc/ part-time teachers (Gender-wise)

Open Reserved
M F M | F
Lecturers | 01 01 | - -
M F | M| F
Readers - - - -
M F |M| F
Professors | - - - -
c. Number of teachers from same state All

Other states
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13.

14.

15.

16.

17.

18.

19.

Teacher student ratio (program-wise)
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Programme Teacher student
ratio
D.Ed. -
B.Ed. 1:12
M.Ed. (Full Time) -
M.Ed. (Part Time) -
a. Non-teaching staff Open Reserved
Permanent M F M| F
05 |03 |- -
Temporary M F |M | F
b. Technical Assistants Permanent M F |M | F
03 | - - -
Temporary M F |M | F
Ratio of Teaching - non-teaching staff - - - -

7:11

Amount spent on the salaries of teaching faculty during the previous academic session (% of

total expenditure) 6136
Is there an advisory committee for the library?
Yes No
Working hours of the Library
On working days 9.00 To 5.30 pm
On holidays —
During examinations 9.00 To 5.30 pm
Does the library have an Open access facility
Yes No

Total collection of the following in the library
a. Books 3762

- Textbooks 3311

- Reference books 44
b. Magazines 39
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e. Journals subscribed

- Indian journals 11

- Foreign journals -
f. Peer reviewed journals 03
g. Back volumes of journals 274

h. E-information resources

- Online journals/e-journals 01
-CDs/ DVDs 50
- Databases -

- Video Cassettes

- Audio Cassettes -

20. Mention the

Total carpet area of the Library (in sq. mts.) 120 sg. mts.)

Seating capacity of the Reading room 100

21. Status of automation of Library
Yet to intimate
Partially automated v d
Fully automated N
22. Which of the following services/facilities are provided in the library?

Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book Bank

Photocopying

Computer and Printer
Internet

Online access facility
Inter-library borrowing

Power back up

DQoR QD Qo ol

User orientation /information literacy



22

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

23. Are students allowed to retain books for examinations?

Yes \/ No

24. Furnish information on the following

Average number of books issued/returned per day 20

Maximum number of day’s books is permitted to be retained

By students 30
By faculty Full year
Maximum number of books permitted for issue
for students 04
for faculty 15

Average number of users who visited/consulted per month

Ratio of library books (excluding textbooks and book bank

1:35

facility) to the number of students enrolled

25. What is the percentage of library budget in relation to total budget of the institution

03

26. Provide the number of books/ journals/ periodicals that have been added to the library
during the last three years and their cost.

I II III
2010-2011 2011-2012 2012-2013
Number | Total cost | Number | Total cost | Numbe | Total cost
(In Rs.) (In Rs.) r (In Rs.)

Text books 33 3,741 111 1,758 93 18,774
Other books 12 1,936 04 9610 06 5,825
Journals/ Periodicals | - - 28 190 14 4545
Any others specify 08 - 15 - 16 320
and indicate

University News 274
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

1. Programme wise “dropout rate” for the last three batches
Programmes Year 1 Year2 | Year3
D.Ed. - - -
B.Ed. 00 00 00
M.Ed. (Full Time) - - -
M.Ed. (Part Time) - - -
2. Does the Institution have the tutor-ward/or any similar mentoring system?
Yes \/ No
If yes, how many students are under the care of a mentor/tutor?
14
3. Does the institution offer Remedial instruction?
Yes \/ No
4. Does the institution offer Bridge courses?
Yes No \/
5. Examination Results during past three years (provide year wise data)
UG PG M. Phil
I I I I |1 I I1I
2010-11 | 2011-12 | 2012-13 I
Pass percentage 100 100 99 - |- - -
Number of first 74 57 82 - |- - -
classes
Number of - - - - |- - -
distinctions
Exemplary 01 - 01 - |- - -
performances
(Gold Medal and
university ranks)
6. Number of students who have passed competitive examinations during the last three years
(provide year wise data) | T i
NET 06 05 07
SLET/SET - - -
Any other (specify and indicate) CTET/TET 40 35 36
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7. Mention the number of students who have received financial aid during the past three years.

Financial Aid I I 11
Merit Scholarship - - _

Merit-cum-means - - _

scholarship

Fee concession - - _

Loan facilities - - _

Any other specify and - - -

indicate

8. Is there a Health Centre available in the campus of the institution?

Yes No \/

9. Does the institution provide Residential accommodation for:

Yes No

Faculty

Yes No

IS

Non-teaching staff

10. Does the institution provide Hostel facility for its students?

Yes \/ No

If yes, number of students residing in hostels

Men 02
Women 06
11. Does the institution provide indoor and outdoor sports facilities?
Sports fields Yes No
Indoor sports facilities Yes No
Gymnasium Yes No \/

12. Availability of rest rooms for Women

Yes \/ No




13. Availability of rest rooms for men

Yes N

No

14. Is there transport facility available?

Yes

v

No

25

15. Does the Institution obtain feedback from students on their campus experience?

Yes

v

No

16. Give information on the Cultural Events (Last year

participated/ organized.
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data) in which the institution

Organised

Participated

Yes

No

Number

Yes

No

Number

Inter-collegiate

Yes

03

yes

4

Inter-university

National

Any other (specify and

indicate)

(Excluding college day celebration)

Participation of students Outcome
(Numbers) (Medal achievers)
State - -
Regional - -
National - -
International - -

18. Does the institution have an active Alumni Association?

Yes

No

]

If yes, give the year of establishment

19. Does the institution have a Student Association/Council?

Yes

No

17. Give details of the participation of students during the past year at the university, state,
regional, national and international sports meets.




26

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

20. Does the institution regularly publish a college magazine?

Yes

21. Does the institution publish its updated prospectus annually?

Yes

22. Give the details on the progression of the students to employment/further study (Give
percentage) for last three years

No

No

Year 1 Year 2 Year 3
(%) (%) (%)
Higher studies 03 01 02
Employment (Total) 04 03 06
Teaching 3 2 4
Non teaching 0 1 2

23. Is there a placement cell in the institution?

Yes

If yes, how many students were employed through placement cell during the past three years?

"

No

1

2

3

25

15 20

24. Does the institution provide the following guidance and counseling services to students?

Yes No

[ ]
[ ]
[ ]

e Academic guidance and Counseling IZ
e Personal Counseling E
o Career Counseling
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CRITERION VI: GOVERNANCE AND LEADERSHIP

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any other

similar body/committee

Yes No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the

institution?
Loan facility Yes No
Medical assistance Yes No
Insurance Yes No
Other (specifies and indicates) | Yes No

4. Number of career development programmes made available for non-teaching staff during
the last three years

1 1 1

5. Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement
Program of the UGC/NCTE or any other recognized
Organization

01

b. Number of teachers who were sponsored for professional development programmes by
the institution

National 0 0 2

International -
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c. Number of faculty development programmes organized by the Institution:

0 0 |2

d. Number of Seminars/ workshops/symposia on curricular development,

Teaching- learning, Assessment, etc. organized by the institution

0 0 |2
e. Research development programmes attended by the faculty

f. Invited/endowment lectures at the institution

0 10 | -

Any other areas (specifies the programme and indicate)

6. How does the institution monitor the performance of the teaching and non-teaching staff?

a. Self-appraisal Yes No
b. Student assessment of faculty performance Yes J No
c. Expert assessment of faculty performance Yes No
d. Combination of one or more of the above Yes No
e. Any other (specifies and indicates) Yes No

7. Are the faculty assigned additional administrative work?

Yes \/ No

If yes, give the number of hours spent by the faculty per week

1-2 hours

8. Provide the income received under various heads of the account by the institution for

previous academic session - 2013-14

Grant-in-aid -

Fees 5,169,775.00

Donation 1,106,000.00

Self-funded courses .

Any other (Hostel Fees and 663,543.00

Misc. Receipt& Bank Inst.)
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9. Expenditure statement (for last two years)

Year 1 Year2

Total sanctioned Budget
% spent on the salary of faculty
% spent on the salary of non-teaching employees 4518199.00 444766.00

% spent on books and journals 26235.00 30291.00
% spent on developmental activities (expansion of - -
building)
% spent on telephone, electricity and water 9560.00 10200.00
% spent on maintenance of building, sports facilities, 8540.00 8650.00
hostels, residential complex and student amenities,
etc.
% spent on maintenance of equipment, teaching aids, 33397.00 68565.00
contingency etc.
% spent on research and scholarship (seminars, - -
conferences, faculty development programs, faculty
Exchange, etc.)
% spent on travel 31455.00 35460.00
Any other (Bank Charge,Magazine&News
Paper,Misc.Expenses,Postage&Courier 813875.00 672590.00
Expenses,Printining&Stationery,Refreshment
Expenses ,Enrollment Fees,Late Fees Examination
Expenses ,Examination fees.)
Total Expenditure incurred 5,241,261.00 | 5,273,722.00
10. Specify the institutions surplus/deficit budget during the last three years? (specify the
amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
UL L 1,791,968.00 -
2012-13 1,179,263.00 -
2013-14 - 1,085,219.00

11. Is there an internal financial audit mechanism?

Yes No
12. Is there an external financial audit mechanism?

Yes No
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13. ICT/Technology supported activities/units of the institution:

Administration Yes \/ No
Finance Yes No
Student Records Yes \/ No
Career Counseling Yes No
Aptitude Testing Yes \/ No
Examinations/Evaluation/ Yes \/ No
Assessment Yos \/ No
Any other (specifies and indicates) Yes No \/

14. Does the institution have an efficient internal co-coordinating and monitoring mechanism?

15. Does the institution have an inbuilt mechanism to check the work efficiency of the non-

Yes N4 No

Yes No

Teaching staff?

16. Are all the decisions taken by the institution during the last three years approved by a

competent authority?

Yes No

17. Does the institution have the freedom and the resources to appoint and pay temporary/

adhoc / guest teaching staff?

Yes No

18. Is a grievance redressal mechanism in vogue in the institution?
a) For teachers

b) For students

c) For non - teaching staff
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19. Are there any ongoing legal disputes pertaining to the institution?

Yes No

20. Has the institution adopted any mechanism/process for internal academic audit/quality
checks?

Yes No

21. Is the institution sensitised to modern managerial concepts such as strategic planning,
teamwork, decision-making, computerisation and TQM?

Yes \/ No
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CRITERION VII: INNOVATIVE PRACTICES

1. Does the institution have an established Internal Quality Assurance Mechanisms?

~d

Yes

No

2. Do students participate in the Quality Enhancement of the Institution?

3.

Yes

N

No

What is the percentage of the following student categories in the institution?
Category Men % Women %
a |SC 05 6% 11 13%
b |ST - - - -
c | OBC 04 5% 14 17%
d | Physically challenged - - - -
e | General Category 6 7% 43 52%
f | Rural - - - -
g | Urban - - - -
h | Any other - - - -
( specify)
4. What is the percentage of the staff in the following category?
Category Teaching % Non-teaching %
staff staff
a |SC 01 11% 2 16%
b |ST - - - -
c | OBC - - 3 25%
d | Women 02 22% 3 25%
e | Physically challenged - - - -
f | General Category 08 88% 07 58%
g | Any other - - - _
( specify)
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4. What is the percentage incremental academic growth of the students for the last two
batches?

Category At Admission On completion of the course
Batch I Batch II Batch I Batch I

SC 11 14 10 14

ST - - - -

OBC 22 18 22 18

Physically

challenged - - - -

General 67 68 64 65

Category

Rural 15 10 13 10

Urban 85 90 83 87

Any other

( specify) - - -- 33

B. Criterion wise inputs

Criterion I: Curricular Aspects

The vision of the college is to attain academic excellence in the field of teacher
education and the missions are to promote quality and excellence in the secondary
teacher education and research. The vision and the mission of college are in consonance
with the Higher Education Policy of our nation.

The College has adapted its curriculum based on Lucknow University curriculum.
The local, national and global needs have also been considered for their suitability while
developing the relevant curricula. The College has ensured academic flexibility by offering
diverse courses with electives and specializations. The College follows annual pattern of
examinations. The directives of regulatory bodies and State Government are strictly
adhered to in running the affairs of the College.

The College ensures development of various skills among student teachers
through the various activities like teaching, microteaching, seminar, debate, assignments
and scout/guide which are a part of our curriculum. Communication and ICT uses have
been given due weightage and Action Research is compulsory part of curriculum.
Students at the end of the year submit Action Research report for evaluation.



34

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

Criterion Il: Teaching — Learning — Evaluation

The institute follows the admission policy of the State Government. Every year a
university is designated by the State Government to conduct the Joint Entrance
Examination for B.Ed. admission. The qualified students are allotted colleges for study on
the basis of their rank and choice through an online counseling process. The reservation
policy of the Government is strictly followed in the admission. All the latest decisions of
regulatory bodies are considered and adhered to by the organizing university. The college
also assures that only proper candidates are allotted for admission before finally admitting
them. Since the start of centralized admission process, students give their first choice to
Govt. /Aided institutions, second top choice is given to R.I.LE.T. because of its reputation,
quality and facilities of curricular and co-curricular activities provided by the institution
Institution has appointed one retired highly experienced teacher of the field as Director
and one qualified Principal for better functioning of the institution.

Only top ranked students have been allotted this college for admission on the basis
of choice filled by them in the on-line counseling.

On the opening day every year some Educationist known of high status are
invited to give inaugural lecture to motivate students .This year also Dr. R.K.Singh Ex-Vice
Chancellor Mahatma Gandhi Kashi Vidya Peeth was our Chief Guest .In the session
2010-11. Dr.K.P.Pandey, Prof. of Education and Training, Ex-vice Chancellor delivered
his learned inaugural lecture. The orientation programme is conducted in the department
before the commencement of teaching programme that helps the student in
understanding of the programme and value system of the institution. The faculty members
carefully monitor the regularity of attendance, participation in seminars and other
activities. 75% attendance of students for appearing in examination is strictly followed.

The use of modern multi-media teaching aids like LCD projectors, OHP,
models and other teaching aids are usually employed in class room instructions as well as
other student learning experiences. The College is privileged to have INFLIBNET facility.
Through INFLIBNET facility, the students and the faculty have access to approximately
2200 on-line e-journals and 55000 e- books.

Teachers are selected through selection committee nominated by vice-
chancellor and members nominated by managing committee, after selection appointment
is approved by vice chancellor of Lucknow University, Lucknow. The teachers, whose
papers are accepted/invited for presentations, are encouraged to participate and present
their research papers in the national/international conferences/seminars/ workshops.
During last 3 years 07 teachers have attended different workshops and seminars,

Orientation Courses.
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The College has introduced evaluation of the teachers by the students. The
feedback from the students is obtained randomly. Feedback is analyzed with the help of
IQAC. The outcome of the analysis is intimated to the concerned faculty to understand
their strength and weaknesses leading to improvement in their performance.

Criterion Ill: Research, Consultancy and Extension

08 faculty members attended various national/international seminar/conferences
during last three years in which more than 25 papers have been presented. More than 15
papers have been published by faculty members in various journals/ magazines.

The College has linkage with University departments and other national institutes
for training and research of staff and scholars. Extension activities are taken up by the
institution. The thrust areas include literacy drive, awareness campaigns especially about
aids, sanitation, environmental awareness etc. Community work, visit to cultural, religious,
historical place is included in the yearly calendar .Visit to science city, Lucknow mahotsav
is also beneficial.

Training arranged by Bharat Scout and Guide for Rovers and Rangers is important
aspect .Fruit preservation training leading to certificate course by Govt. Agencies is also
arranged .Training of art and craft by art master through guest faculty is also managed.

Criterion IV: Infrastructure and Learning Resources

The College has a Central Library which works from 9.00 am to 4.30 pm over the
years. The library has accumulated 4,000 books and subscribes to 06 journals. The library
has 01 computer with Internet browsing terminals, one photocopier and computer printer
is available in reprographic unit. The digitalization of Library is under Process using
‘Softgranth’ software. The college has sufficient number of lecture room with adequate
sitting facility for the students. There are various laboratories according to NCTE norms.
The teachers are provided the staff rooms with computer and internet facility connectivity

in nearby room.

The College has total 02 hostels (1 for boys and 1 for girls) in the Campus which
accommodate approximately 100+100 students. In addition, hostel facility for girls is
available on sharing basis with management faculty. There is provision for free messing
for 2 poor and meritorious students in every hostel. There is provision of mess for hostel

students. The College runs a Canteen having separate counters for boys and girls.
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A separate Student Council Hall also exists in the Campus. There is a common
room for girls and parking facility is available for students and staff.

The College provides physical facilities for various sports and games for which it
has one football ground, 1 hockey ground; basketball grounds volley ball grounds and 1
hockey practice arena. It also has one swimming pool. Facilities like javelin throw area, pit
for long and high jump, distance throw circle etc. are provided for athletics.

The College has its own website i.e. http://www.rietlko.in displaying all the

important information related to the institution.

Criterion V: Student Support and Progression

The College publishes Prospectus to provide information regarding College profile,
rules of admission, Courses, fees structure etc. The dropout rate of students is about 1%
and the pass percentage is about 98 %. More than 70% students have passed in first
division during last few years

Various scholarships are given to students which include State Government
Scholarship for SC/ST/OBC/Physically handicapped students; College has established
Career, Counseling and placement Cell which provides counseling and placement
services to students. College has constituted Students’ Council. The College publishes a
combined magazine of group of colleges.

The student teacher relationship is very cooperative and interactive. The personal
and academic problems of the students are discussed with the teachers and resolved.
The college organizes the cultural programmes, quizzes, debates and other personality
development programmes. However, cultural and sports activities are run throughout the
month .In the end of the session Annual Function is organized in which prizes are
distributed .

Criterion VI: Governance and Leadership

Rameshwaram Educational Society is parent body of the college. The College has a
number of Committees to ensure proper management as per guidelines of UGC. The
College also has the IQAC, Grievances Redressal Cell, and Women Cell. The Principal is
the Ex-Officio Member of the governing Body of the College. The Principal presides over

the meeting of Examination Committee, purchase committee, Admission Committee.
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The academic and administrative process is decentralized. A number of committees
comprising of faculty members cater to the academic and non academic matters. The
College provides opportunity to the faculty members to avail Faculty Development
Programmes and Refresher Courses & Orientation Programmes. The institution has a

self-appraisal method to evaluate the performance of the faculty in teaching.

Criterion VII: Innovative Practices

An Internal Quality Assurance Cell has been constituted to sustain as well as
monitor the quality of teaching, learning and its wide spectrum of activities and meets at
least twice a year to evaluate and suggest academic plans. IQAC of the college monitors
the teaching standard of the teachers on the basis of student Feed Back Report.

College provides the Computer and Internet facilities to the students in the computer
center. The Alumni Association is being organized with our old students to develop in

teachers the teaching of oneness and more than proper unity of mankind.



38

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

PART-II
THE EVALUATIVE REPORT

A. EXECUTIVE SUMMARY 39-40

B. CRITERION-WISE EVALUATIVE REPORT

CRITERION I: CURRICULAR ASPECTS 52
CRITERION II: TEACHING-LEARNING AND EVALUATION 61
CRITERION IIl: RESEARCH, CONSULTANCY AND EXTENSION 75
CRITERION 1V: INFRASTRUCTURE AND LEARNING RESOURCES 101
CRITERION V: STUDENT SUPPORT AND PROGRESSION 115
CRITERION VI: GOVERNANCE AND LEADERSHIP 129
CRITERION VII: INNOVATIVE PRACTICES 150

C. MAPPING OF INSTITUTIONAL ACTIVITIES 155



39

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

A: Executive Summary

Rameshwaram Institute of Education and Training started its journey from 2010-11 with approval
of NCTE and affiliation from Lucknow University. The Institution is the result of resolution of
Rameshwaram Educational society to add teachers training program in Rameshwaram Group of
Institutions.

Rameshwaram Group of Institution started in 2002 from KG to VIII class

which latter developed as KG to XlI class affiliated to CBSE. Slowly other Institution RITM
developed arranging Education for MBA, B.Tech., B. Pharma and now M.Tech, M.Pharma,
polytechnic, and PGDM. RIET is one of them. Grand building equipped class rooms, all
arrangements of co-curricular activities games etc. Pure drinking water facilities and all time
electric supply protected with big generator.
RIET is situated at National Highway (N.H.24) Sitapur Road Lucknow. It is in the Name of pious
place Rameshwaram which linked India and Sri Lanka and which is in the name of Purushottanm
Ram; Perchance Rameshwara Prasad is the name of Father of Sri B.P. Shukla who is initiator of
whole story.

RIET admits (100) Hundred Students for teachers Training associated with Lucknow
University for award of B.Ed. Degree. Giving almost 100 percent result in 2010-11, 2011-12,
2012-13, 2013-14 is fourth year of development. Management with this intention to prepare and
provide quality teachers to the system has arranged all the infrastructure, modern technology
and qualified teachers.

The vision of the institution is to spread the nobility, character, excellence and refinement of
mind, delight of culture in the society.

The college has a good library having about 3800 Books and more than ten journals well-
furnished library with reading hall and also with reprographic and internet facility in nearby room.

Our faculty members are hardworking studious and some of them have to their credit of
many research papers published in national journals and have attended and also have organized
workshop, guest lecture, quiz and several other co-curricular activities like community work ,
Educational trip , food preservation program and rovers /rangers training of Bharat Scout &
Guide.

The whole B.Ed. class of 100 students has been divided in four houses Vishwamitra, Vasistha,
Patanjali, Bharadawaj. Group leader of all the houses discuss their problem and plan with
teacher in change who in turn communicate it to the principal and director. The faculty incharge
look after the grievance/ Problems of the students of all the houses and help the administration in

implementing their suggestions at large.
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The institute is managed with full co-operation of the governing body selected from
Rameshwaram Educational society and faculty members, students, guardians,
government/university administration alumni and other stake holders.

The committee of management consist of leading layer High-court bench Lucknow Sri Rajendra
Prasad Shukla and Sri T.P Shukla Advocate, Sri B.P Shukla Social reformer, Sri S.P Shukla from
the field of Technology and management, Dr. Sunil Shukla from medical field, Prof. D.N. Pandey
from the field of management and administration Prof. S. N. Tripathi former Dean Faculty of
education Dr. R.M.L. Avadh university Faizabad and many other specialized in different field.

The Institute has decentralized internal administration system It works with the help of in-charges
of various activitities and coordinator/conveners chairperson of various committee/board/cell.

The RIET has all the possibilities/potentialities of growth and development and also the courage
to cope with the times to come.
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Criterion I: Curricular Aspects

Curricular Design and Development
1. State the objectives of the institution and the major considerations addressed by

them? (Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self-
development, Community and National Development, Issue of ecology and
environment, Value Orientation, Employment, Global trends and demands, etc.)

The main objectives of the institution are as under:

e To promote quality and excellence in the area of teacher education and research in
academic and training areas.

e To prepare teachers according to the need of the society.

e To help develop among perspective teachers the feelings of truth, honesty, self-
reliance and commitment towards the profession of teaching.

e To instill in them a deep sense of loyalty to the country and foster a feeling of pride
for its cultural heritage and traditions.

e To develop an all-round and well integrated personality of student teachers by
percept and example, so that they can face the future with courage and confidence.

e To develop among student teacher awareness towards environmental issues and
sensitize them towards the solution of such problems.

e To develop the quality of sound and dedicated leadership in student teachers.

e To help student teachers to develop a rational approach with an open outlook
towards all problems of the society irrespective of caste, creed, sex, religion etc.
The vision and the mission of our institution are in consonance with the Higher
Education and Teacher Education Policy of our nation. We inculcate moral values
among student teachers which is need of the hour. We aim at providing quality
education and training to all the student teachers irrespective of their caste, colour and

region.

The institution has a team of (07+Principal +Director) dedicated faculty members who
are capable of achieving the intellectual, academic and training aspects of vision and
objectives of the institute. We are a reputed institution in the area of teacher education
that follows the directions of state government in respect of admission and other
policies and hence access and equity in admissions is ensured by the reservation
policy of the State Government.

The curriculum of the program is so designed that it provides ample opportunity to the
student teachers for their self-development in communication skills and teaching skills.
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The environment of our campus is clean and green. Environmental issues are given

very much importance in the programme.

Value orientation of the students is top most priority of the institute and most of the
curricular, co-curricular and extracurricular activities are value laden. The employability
of student teachers and global trends in teacher education are our main concerns and
effort is taken to prepare a teacher who is competent to cater the growing needs of the

society.

Specify the various steps in the curricular development processes. (Need
assessment, development of information database pertaining to the feedback from
faculty, students, alumni, employers and academic experts, and formalizing the
decisions in statutory academic bodies).

The main source for curriculum development is the curricula developed by statutory
academic bodies like UGC and NCTE. However, the need of the schools and
suggestions from various stake holders like faculty members, students and academic
experts are duly considered by the members of curriculum review committee. The

college follows the curriculum prepared by Lucknow University.

3. How are the global trends in teacher education reflected in the curriculum

and existing courses modified to meet the emerging needs?

Global trends in teacher education which has a being on Teacher Education
Scenarios are considered by the faculty members and seminar/debate/invited
lectures are arranged on these issues. Students are encouraged to actively
participate in these programmes.

How does the institution ensure that the curriculum bears some thrust on national
issues like environment, value education and ICT?

National issues like environmental education, value education and ICT have been
given very prominent place in our teacher education programme. Besides teaching
Environmental Education as an optional paper, we organize environmental awareness
campaign, tree plantation, and cleanliness drive etc. on a regular basis. Our campus is
an Eco-friendly campus where cleanliness and greenery is visible all around. Value
education is imbibed in our programme and a number of high moral values are

practiced by our faculty and students throughout the year.
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During various co-curricular and extracurricular programmes like Annual day, Raj-rishi
Jayanti, annual sports and games and Scouting/guiding etc., one can see the glimpses
of our high moral values in any corner of the institution.

ICT is a part of our curriculum of Educational Technology and students are motivated
to use ICT for various purposes like searching materials on internet, e-mail, word
processing, data processing and preparation of power point presentations. We have a
computer laboratory having 20 computer terminals to cater the ICT needs of our
students.

5. Does the institution make use of ICT for curricular planning? If yes give details.

ICT is not widely used in curricular planning. However, it is used for obtaining curricula
of various institutions as well as materials pertaining to recent trends in teacher

education from Internet.

1.2  Academic Flexibility
a. How does the institution attempt to provide experiences to the students so that
teaching becomes a reflective practice?

Students are provided opportunity to practice various skills before entering in the
actual classroom settings. They are also provided opportunity to attend micro-teaching
lesson and simulated teaching in each subject as mini lessons .Present 02 pre practice
lessons in both the subjects so that they become confident before entering in the
classroom. Lesson plans prepared by student teachers are seen and corrected by
teacher educators before its actual transaction. Use of material aid is always
encouraged in the classroom and use of text books other than languages is

discouraged. With these practices teaching becomes a reflective practice.

b. How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the students
both in the campus and in the field?

Adequate flexibility is provided to students in practical courses for varied learning
experiences. In theory papers academic flexibility is available to the extent that
students are required to choose one elective paper out of 08 electives and 02
methodology subjects out of 13 subjects which are taught in the department.
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c. What value added courses have been introduced by the institution during the
last three years which would for example: Develop communication skills (verbal
& written), ICT skills, Life skills, Community orientation, Social responsibility

etc.

During last three years we have introduced seminar presentation, assignment writing,
preparation for power point presentations as a compulsory part of our program for
development of communication skills (written and oral) and ICT skills among student
teachers. Besides this, the department organizes various awareness programs and

other drives to develop a feeling of social responsibility among pupil teachers.

d. How does the institution ensure the inclusion of the following aspects in the
curriculum?
i. Interdisciplinary/Multidisciplinary
ii. Multi-skill development
iii. Inclusive education
iv. Practice teaching
v. School experience / internship
vi. Work experience /SUPW
vii. Any other (specify and give details)
(Also list out the programmes/courses where the above aspects have been
incorporated).

Institution ensures development of various skills among student teachers by the
following activities which are a part of our curriculum.

1. Morning Assembly
2. Prayer

3. News reading

4. Thought presentation
5. Discussion/Debate
6. Seminar

7

8

9

Assignment
. Project Work
Micro Teaching
10. Pre practice teaching
11. Scouting/Guiding



45

Self-Appraisal of the Rameshwaram Institute of Education & Training, Lucknow

1.3 Feedback on Curriculum

14

1.

2.

3.

How does the institution encourage feedback and communication from the Students,
Alumni, and Employers, Community, Academic peers and other stakeholders with
reference to the curriculum?

Students are given a feedback proforma to fill. This proforma does not contain the
name or Roll No. of the students so that they can give their opinion without fear or
favour. The valuable ideas received from students and teachers/peers are duty
considered and, if found suitable, placed before administrative body for their approval.
After approval, the point suggested by students/peers in their feedback Performa is

incorporated in the curriculum.

Is there a mechanism for analysis and use of the outcome from the feedback to
review and identify areas for improvement and the changes to be brought in the
curriculum? If yes give details on the same.

The Feedback Reports are segregated; analyzed and valuable suggestions for
incorporation in the curriculum are referred to the Board of Studies, Academic Council

and Governing body for their approval and implementation.

What are the contributions of the institution to curriculum development? (Member
of BoS / sending timely suggestions, feedback, etc.)

Curriculum is prepared by academic body of Lucknow university and approval is taken

from executive body of the university .Members of different university are also invited in

preparation of curriculum .UGC/NCET circular are considered.

Curriculum Update

1. Which courses have undergone a major curriculum revision during the last five

years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have
been made).

Our major curriculum revision was done in the year 2006-07 and minor changes are
made by Lucknow University and when revised. However, the curriculum of core
paper-iv “Essentials of Educational Technology” has undergone a major revision in the
year 2010.
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Communication Process and Computers in Education were added in the
Curriculum. These changes were very essential for the quality improvement in teacher
education. Students are benefited by these changes and they have started applying
these in their classroom transactions. Also, a unit of Action Research, is added in the
curriculum of Psychology Practical
Besides this, minor changes in most of the papers have been done during last 4-5
years.

2. What are the strategies adopted by the institution for curriculum revision and
update? (Need assessment, student input, feedback from practicing schools etc.)

For curriculum update and revision, students input and feedback from practicing
schools, if any, are given due importance. New ideas /circulars from UGC/NCTE,
NCERT, and other bodies are discussed at university level and then it is placed before
BOS for inclusion in the curriculum.

1.5  Best Practices in curricular Aspects
1. What is the quality sustenance and quality enhancement measure undertaken by the
institution during the last five years in curricular aspects?

The current syllabus provides academic flexibility to the students as they have option
for Elective papers. Students can choose one special paper of their choice out of eight
elective papers. Also we have a combination of 13 school subjects divided into three
group and students have to choose any two school subjects with only restriction that
they cannot choose both the subjects from the same group.

A number of quality sustenance and quality enhancement measures like assignments
based on each core paper, project work, seminar presentation by each students etc.
have been incorporated in the B.Ed. Curriculum during last three years. Invited Lecture
and expert guidance is also made available to staff and students.

2. What innovations/best practices in ‘Curricular Aspects’ have been planned/
implemented by the institution?
Components on communication skills and ICT in Education have been added in the

curriculum of educational technology. We are trying to provide hands on experience to
the students teachers in these skills as an compulsory part of curriculum.

Each student teacher is required to participate in at least two programs where he is
required to present his views on a given topic before his/her teachers and peers.

Also student teachers are required to prepare at least one power point presentation on

any topic of the school subjects chosen by them.
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Criterion II: Teaching-Learning and Evaluation

Admission Process and Student Profile

1.

Give details of the admission processes and admission policy (criteria for
admission, adherence to the decisions of the regulatory bodies, equity, access,
transparency, etc.) of the institution?

The institute follows the admission policy of the State Government. Every year a
university is designated by the State Government to conduct the Joint Entrance
Examination for B.Ed. admission. The qualified students are allotted colleges for study
on the basis of their rank and choice through an online counseling process. The
reservation policy of the Government is strictly followed in the admission. All the latest
decisions of regulatory bodies are considered and adhered to by the organizing
university. The college also assures that only proper candidates are allotted for
admission before finally admitting them. Since the start of centralized admission
process, only talented students have been allotted this college for admission on the

basis of choice filled by them in the on-line counseling.

How are the programmes advertised? What information is provided to prospective
students about the programs through the advertisement and prospectus or other

similar material of the institution?

As the admissions are done by state level entrance test, the programme is not
advertised at college level. The fee structure of the programme is notified on the web
site of the organizing university. Students are required to deposit a fee of Rs.
5000.00+46250. At counseling centre, this is transferred to the college account.

Our ex- students work as brand ambassador for prospective candidates who tell them

about the discipline, value system and quality of training and teaching of the institution.

How does the institution monitor admission decisions to ensure that the
determined admission criteria are equitably applied to all applicants?

Though the admissions are made by centralized counseling where every care is taken
to ensure the determined admission criterion, the record of the students who are
allotted this college are again verified by the admission committee to ensure about
their eligibility before granting them admission in the college. Reservation and other
criterion are verified by the state government before allotment.
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4. Specify the strategies if any, adopted by the institution to retain the diverse student
population admitted to the institution. (e.g. individuals of diverse economic,
cultural, religious, gender, linguistic, backgrounds and physically challenged)

The institution provides every help to the students admitted for B.Ed. training. Hostel
facility is provided to outstation candidates, mess facility is available to all hostellers at
a very nominal cost,. The atmosphere in our classrooms is conducive for students for
diverse economic, cultural, religious, gender and linguistic backgrounds. Physically
challenged students are given priority in seating arrangement and other facilities which
are needed by them. Poor students from all groups are provided scholarships and
books etc. by the college. There is a provision of zero fees for economically weaker
students. By the govt. Student who has taken admission here has left the course in

between unless he has got a job of his choice.

5. Is there a provision for assessing student’s knowledge/ needs and skills before the
commencement of teaching programmes? If yes give details on the same.

There is no formal mechanism of assessing student’s knowledge and skill before
commencement of teaching program as they are selected by a process in which
knowledge and aptitude is tested and only high ranking students are allotted this
college. However, students are given a chance to narrate about their achievements,
strengths and weaknesses when they introduce themselves before faculty and fellow
students. Also, training in skill development is provided to them before they go for
teaching practice.

2.2 Catering to Diverse Needs

1. Describe how the institution works towards creating an overall environment

conducive to learning and development of the students?

The B.Ed. Class of this college is divided into 2 sections of 50 students each. There
students are seated in comfortable rooms with proper light, and cross ventilation.
Every teacher encourages discussion and questioning. Students’ queries are properly
attended to. Besides this students are given opportunity of seminar presentation on a
topic of their choice or chosen by the faculty members.

For value development among student teachers we organize scout/guide training
camp of one week duration and for skill development we organize microteaching,

simulated teaching, practice teaching etc.
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2. How does the institution cater to the diverse learning needs of the students?

For diverse learning needs of students, they are given assignments which are
discussed by teachers personally. Students are also suggested books and websites
where they can find the solution of their problems. During the classroom teaching the
individual differences of students are taken care of and if a student faces some
particular problem, it is discussed by the concern teacher outside the class also if the
student so desires.
3. What are the activities envisioned in the curriculum for student teachers to

understand the role of diversity and equity in teaching learning process?

To understand the role of diversity and equity in Teaching Learning Process, we teach
the concept of Nationality, religion, social change, social mobility and culture, their
relationship with education and also the provisions made by government regarding
diversity and equity Various educational thinkers like Gandhi, Tagore, Vivekananda &
Dayanand Saraswati who have given the ideas pertaining to inclusion, diversity and
equity in their philosophy are also taught. Besides this, we organize Scout/Guide
Camp, Community work, seminar, debate, birth days of great leaders/ social
performers etc. which help the students in understanding the role of diversity and
equity in Teaching Learning process. Visit to Lucknow Mahotsav, National Book Fair.
Visit to important places of cultural, Historical Educational field .Educational tour is also

organized.

4. How does the institution ensure that the teacher educators are knowledgeable and
sensitive to cater to the diverse student needs?

The selection of teacher educators is done by a selection committee framed by V.C.
Lucknow University .In the selection committee two expert are nominated by V.C., one
member of managing committee of the college, one nominated by the chairman of the
college and one from senior member /principal of the college .all the teacher are
double postgraduate, P.G.in school subject and M.Ed. Ph.D. and NET. Cleared
teachers are in the staff. So far as catering towards the diverse need of learners is
concerned the teachers are always encouraged to keep in view the weakest student of
the class while teaching but not on the cost of other students. Various students are

helped in different ways like providing books, explaining them separately etc.
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5. What are the various practices that help student teachers develop knowledge and

skills related to diversity and inclusion and apply them effectively in classroom
situations?
Various activities/practices which help student teachers in developing knowledge and
skill related to diversity and inclusion are-

(i) Classroom discussion

(i) Debate

(iif) Seminar Presentation

(iv) Scout/Guide

(v) Community work

(vi) Visit to various local places

(vii) Visit to various programmes organized elsewhere in city.

In most of these activities all students are encouraged to participate. Those who are
shy or come from poor background are compulsorily involved in these activities so that
they could get an exposure and confidence which help them is their classroom

transaction.

Teaching-Learning Process

1. How does the institution engage students in “active learning”? (Use of learning

resources such as library, web site, focus group, individual projects, simulation,
peer teaching, role-playing, internships, practicum, etc.)

Active learning is key aspect of teacher training department of this institution. Each
student teacher is required to present a seminar before the entire class and faculty on
a given topic for which he is required to consult library, internet etc. and discuss with
the faculty members before finalizing their papers. Student teachers are given
assignments on each paper for which they need to consult library and web site
resources. They are given constructive feedback on their assignments. Each student
teacher is required to construct and administer one achievement test on a subject of
his/her choice. Student teachers are also required to prepare teaching aids for their
practice teaching lessons. In micro teaching the student teachers are required to
develop 08 teaching skills in simulation mode in each teaching subject and in practice
teaching they are required to practice 40 lessons (20 lessons in each teaching
subject). Also scouting/guiding and community development programmes keep them

active beyond the classroom.
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2. How ‘learning’ is made student-centered? Give a list of the participatory learning
activities adopted by the Institution and those, which contributed to self-
management of knowledge, and skill development by the students?

Various student-centered learning methods like discussion, seminar, assignments,
project work etc are employed by the teachers throughout the session. Micro teaching,
Practice teaching and student feedback contribute towards self-management of
knowledge and skill development.

3. What are the instructional approaches (various models of teachings used) and
experiences provided for ensuring effective learning? Detail any innovative

approach/method developed and/used.

Lecture-cum-discussion method is used for teaching of theoretical concepts.

4. Does the institution have a provision for additional training in models of teaching?
If yes, provide details on the models of teaching and number of lessons given by
each student.

No, there is no provision for additional training in models of teaching.

5. Do the student teachers use micro-teaching technique for developing teaching
skills? If yes, list the skills practiced and number of lessons given by each student
per skill.

Yes, micro-teaching is used as a major tool for development of teaching skills. 05 skills
with 01 lesson per skill are practiced by students in simulated condition where student
teachers of B.Ed. class act as student, teacher and observer under the supervision of
a teacher educator. The skills practiced by student teachers are as under-

e  Skill of writing instructional objectives;

e  Skill of Introduction;

e  Skill of Questioning

e  Skill of Probing Questions;

e  Skill of Explanation;

e  Skill of Reinforcement;

e  Skill of Stimulus Variation;

e  Skill of Black Board Use;
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6. Detail the process of practice teaching in schools. (Lessons a student gives per day,
lessons observed by the teacher educators, peers/school teachers, feedback
mechanism, monitoring mechanisms of lesson plans, etc.)

Practice teaching is a very important component of teacher education curriculum. All
the student teachers are allotted schools for practice of teaching under the supervision
of a teacher educator after completion of micro teaching and practice in pre practice
lessons. Generally 14 student teachers are allotted with one teacher educator. A time
table of practice teaching is prepared in consultation with the school authorities with a
provision of at least 02 lessons (01 in each school subject) per student per day. During
initial days of practice teaching almost all lessons are supervised by the concerned
supervisor/ school teacher and feedback is given in writing as well as orally. After one
week of the start of practice teaching, peers are allowed to observe the classes and
record their feedback in a well designed Performa. At least 10 lessons are supervised
by peers and about 50-60% lessons are supervised by teacher educator concerned.
For effective monitoring of practice teaching teacher educators are rotated to various

practice teaching institutions during the practice teaching days.

7. Describe the process of Block Teaching / Internship of students in vogue.

There is no provision for Block teaching/ Internship of student teachers in the state of
Uttar Pradesh.

8. Are the practice teaching sessions/plans developed in partnership, cooperatively
involving the school staff and mentor teachers? If yes give details on the same.

Practice teaching plans/ sessions are developed under the guidance of concerned
subject teacher and teacher educator (supervisor) but school teachers are not involved
in this process as some schools are private schools which do not have well qualified

and properly trained teachers.

9. How do you prepare the student teachers for managing the diverse learning needs
of students in schools?
Students teachers are informed that each and every student of the class is equally
important and (s) he should be ready with some remedial and enrichment material for
the students with diverse learning needs. The concerned supervisor always ensures
that student teachers are taking care of each and every student of the class and they
are not developing their class with the help of only a few selected students.
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10. What are the major initiatives for encouraging student teachers to use / adopt

technology in practice teaching?

Most of the practice teaching schools are not well equipped with technological gadgets
and hence in practice teaching students generally do not use technology however they
are encouraged to use teaching aids like charts /models/objects etc. during the
practice lessons.

24  Teacher Quality
1. Are the practice teaching plans developed in partnership, cooperatively involving
the school staff and mentor teachers? If yes give details.

The practice teaching plans are generally developed by the pupil teachers under the
guidance of subject teachers and supervisor. Before going for practice teaching each
student teacher prepares lesson plan on the basis of format and methodology
discussed by the subject teacher. The plan so prepared is discussed individually or in
groups and feedback is provided to the students. This process is repeated till the pupil
teacher is perfect in lesson planning. During practice teaching days, the supervisor
checks and corrects the lesson plans before the student teacher enters in the

classroom.

2. What is the ratio of student teachers to identified practice teaching schools? Give
the details on what basis the decision has been taken?

Generally 14-15 student teachers are allotted to a particular practice teaching school.
If the school is sufficiently large then 24-25 student teachers are allotted with two
supervisors. The basis of selection of student teachers for a practicing school is that
for every 14 student teachers there will be 10 from arts stream and 4 from science
stream. It is also taken care that out of the 10 student teachers of arts stream every
school subject has got proper representation. Though we are not allotted subject wise
students from the organizing university, yet we try to maintain a balance of teaching
subjects within the available lot. Similarly it is also taken care of that student teachers

of science discipline are also a mix of mathematics and biology groups.
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3. Describe the mechanism of giving feedback to the students and how it is used for
performance improvement.

There are two ways of providing feedback to student teachers. First there is a well-

structured Performa in which a lesson is rated and second, the descriptive comments

are recorded by the supervisors and discussed with the pupil teachers on the basis of
observation of the supervisor. Pupil teachers are suggested to remove their

shortcomings in future classes.

4. How does the institution ensure that the student teachers are updated on the policy
directions and educational needs of the schools?

Any faculty member who comes to know about any change in the policy discusses it
first with colleagues and then after obtaining the detail of the change, these are
communicated to the student teachers.

5. How do the students and faculty keep pace with the recent developments in the
school subjects and teaching methodologies?

Internet resources are extensively used for this purpose. Also the experiences gained

from various seminars/workshop/conferences help in this regard.

6. What are the major initiatives of the institution for ensuring personal and
professional/career development of the teaching staff of the institution (training,
organizing and sponsoring professional development activities, promotional
policies, etc.?)

For career development of staff, they are encouraged to attend orientation/ refresher
courses in education and other allied areas like women studies, environmental studies
ICT etc. Besides this the faculty members are encouraged to attend training programs

of short term duration.

7 .Does the institution have any mechanism to reward and motivate staff members for

good performance? If yes, give details.

No such mechanism is in practice in the institution.
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Evaluation Process and Reforms
1. How the barriers to student learning are identified, communicated and addressed?

(Conducive environment, infrastructure, access to technology, teacher quality, etc.)
Barriers of student learning are identified generally on the basis of feedback from the

students. Students who are unable to understand any topic are free to consult the
teachers as and when they w